OHIO DEFERRED
COMPENSATION

OHIO PUBLIC EMPLOYEES DEFERRED COMPENSATION PROGRAM

You make a difference
in lives every day.

Let us help you make a difference
in your future.

Take advantage of Ohio Deferred
Compensation today:

= A program designed to help you supplement
your pension. Pensions are not designed to
replace 100% of your pre-retirement income.

= Your pension might provide only half of the
retirement income you'll need.

= |t's easy and flexible. Contributions are
payroll deducted and can be changed
throughout the year. Pre-tax and post-tax
contributions are allowable.

Ohio Deferred
Compensation

You Make a Difference

After 30 years $211,421

Bl Balance at retirement

Total amount deferred

$105,710

$52,855

$31,713 -
]

$10,800  $18,000 $36,000 $72,000
$15 $25 $50 $100
per pay per pay per pay per pay

($11.25 from ($19 from ($38 from ($75 from
your paycheck) your paycheck) your paycheck) your paycheck)

This hypothetical illustration shows how much different
deferral amounts per biweekly paycheck for 30 years
could accumulate, given a 6% annual rate of return. If
fees, taxes and expenses were reflected, the return would
be less. Withdrawals are taxed as ordinary income.

Learn more about planning for your retirement
with Ohio Deferred Compensation.

@ 877-644-6457 @) Ohiod57.0rg
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Ohio Public Employees
Deferred Compensation Program

For more information, contact me (Stan Mories) at
419-560-0644 or visit our website at Ohio457.org

You can also schedule a virtual/phone appointment at:
http://phonemeeting.myretirementappt.com/

Investing involves market risk, including possible loss of principal. Actual investment results will vary depending on your investment and market

experience, and there is no guarantee that fund objectives will be met.

Account Executives are registered representatives of Nationwide Investment Services Corporation, member FINRA, Columbus, Ohio. Account
Executives cannot offer investment, tax or legal advice. You should consult your own counsel before making decisions about participation in the

Ohio Deferred Compensation Plan.



